
Looking to refer your clients to some great opportunities? 

Hamilton-Ryker is celebrating our 50-year anniversary in 2021.  As a give back to our community, our Work-

force Development Division, TalentGro will be sponsoring our “50 for 50” Earn & Learn Scholarships for new 

Hamilton-Ryker Associates.   

The scholarships are intended to provide an opportunity for individuals who are changing their careers and 

are eager to get into the Manufacturing industry.  

We are currently looking for partner agencies who are able to refer unemployed, under-employed, and       

veteran clients, along with any clients with barriers to employment.  

 

Scholarship recipients earn while they learn!  

The recipients of the scholarships will complete on-line courses while they are working.  There are two       

options for obtaining either a Certificate of Completion or a Certification.  Option 1 will provide 12 courses 

from ToolingU-SME that will introduce participants to the manufacturing industry. These courses include: 

 

 

 

Option 2 includes all 25 courses from the list below, as well as an exam for the National Certification:       

“Certified Manufacturing Associate” from SME. These courses include: 

 

If interested, contact us today! 

 
  

Ruth Patterson 

 Division Director 

 TalentGro 

 Ph: (615) 291-2015 

 E-mail: rpatterson@hamilton-ryker.com   

“50 for 50” Earn & Learn Scholarships  

Basic Measurement Intro to Additive Manufacturing Intro to Robotics & Robot Safety Blueprint Reading 

Intro to CNC Machines Intro to OSHA Math Fundamentals Math: Fractions & Decimals 

Quality Overview Troubleshooting Units of Measurement Introduction to Assembly 

Safety for Assembly Tools for Threaded Fasteners Basics of Tolerance Ergonomics 

Personal Protective Equipment Lockout/Tagout Procedures Lean Manufacturing Overview Bloodborne Pathogens 

Hand and Power Tool Safety 5S Overview MSDS/Hazard Communication Fire Safety/Prevention 

Our staff will guide your referral through our application 

and orientation processes.  Once the referral participant 

has worked a total of 80 hours in good standing, they 

will be able to begin taking courses.  Upon successful 

completion of either program, they will receive a         

Certificate of Completion, or the Certification. 

Basic Measurement Intro to Welding Intro to Robotics Blueprint Reading 

Essentials of Communication Intro to OSHA Math Fundamentals Math: Fractions & Decimals 

Quality Overview Troubleshooting Units of Measurement Introduction to Assembly 


